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Turnaround Arts: Minnesota Schools

Four schools began in 201%:
A BethuneCommunity Schogl
Minneapolis Public Schools Thur

Northport Elementary School,
Robbinsdaleschools Grand Forks ' Supemir i

National Forest

St James Public Schools
Red Lake Middle Schoal, Fargo Duluth
RedLake Reservation °

A
A Northside Elementary Schopl Bemidi
A
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Fouradditional schools in 20167: i

A CityviewElementary School, St Cloud
Minneapolis PubliGchools . ' .

A Stonebridge World Schoothartel MITERONS

A Riverside Central Elementary, WISCO
Rochester Public Schools '

A

|.J. Holton Intermediate, "’ ’
Austin Public Schools Sioux Falls
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Whole School Change




Capacity Building Across Arts Assets

Classroom Teachers
Principal (non-arts) Arts Specialists Teaching Artists

High Quality
Strategic Arts Professional School
Development

Planning Environment
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+9 Curriculum, Instruction, and Assessment (Minnesota specific)



Methodology




PerpichSupport Overview:
Sustainable Learnlng and System<

A Coaching, resources, and
Implementation supporfor
sustainable whole school change
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A Professionatievelopment for teachers RO
and administrators

A Documentatiornof outcomes and best
practices

A Funding support from the Minnesota "‘
State Legislature :



Shared LeadershipArts Leadership
Team (ALT)
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Developing Strategic Arts Plans

Analyze Consider Arts Develop

Envision a Assess Your Challenges Tactics for Share with
o Based
Thriving, Arts Arts Assets and Existing . Each Staff and
Interventions .
Rich School Goals Intervention Enact Plan

Arts Leadership

Whole Staff T Arts Leadership

Team

Arts Leadership Whole Staff
Team Team

Arts Leadership




Minnesota Challenges
Addressed

Stud
Stud
Stud

Stud
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ent achievement

ent engagement

ent belonging and respect
ent mental health and safety

Family involvement
School climate and culture
School environment

A Teacher capacity
A Teacher engagement/retention



Leadership Coaching and
Support



